
































B. Alleged Discrimination Against Students
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That, during the school vear 2010-11, African-American students at ZAHS, or other minority
students, were inappropriately told by ZAHS teachers or administrators that they “do not look
smart enough™ to participate in certain courses or programs (e.g., honors, advanced placement,
ete.) or words to that effect, in violation of Executive Order 13160;

That, during the school year 2010-11, African-American students at ZAHS, or other minority
students, were inappropriately removed by ZAHS teachers from honors or advanced placement
courses, and in so doing, treated differently from their white counterparts, in violation of
Executive Order 13160;

That, during the school year 2010-11, African-American students at ZAHS, or other minority
students, were inappropriately refused entry by ZAHS teachers into honors or advanced
placement courses, as a result, treated differently from their white counterparts, in violation of
Executive Order 13160;

That, during the school year 2010-11, ZAHS teachers or administrators generally treated
minority students in a manner that interfered with or limited the students’ ability to participate
in or benefit from ZAHS courses, programs, or activities, in violation of Executdve Order
13160;

That, during the school year 2010-11, African-American, students and/or parents in the ZAHS
community, perceived discriminatory, disparate, or unfair treatment by ZAHS teachers or
administrators, against ZAHS minority students. >

C. Alleged Conflicts Between ZAHS Staff Negetively Affecting the Learning Environment
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Duration:

That, during the school year 2010-11, conflicts occurred between ZAHS staff which
negatively affected the learning environment at the school

That, during the school year 2010-11, conflicts between ZAHS staff created concerns
and anxiety within the school community which negatively affected the school
learning environment.

The investigation will begin on September 19, 2011 and will continue until September
23, 2011 unless extended by the Appointing Authority.

Deliverables:

* This aliegation is only to be investigated if the 10 obtzins reasonable evidence of real or perceived discriminatory
or unfair treetiment by ZAHS personnel against minority students.

EEN

Page 12 of 56







































































































































